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Preamble 

 

This document was written in order to encapsulate and support the values and 

principles that the founders of Students for Consent Culture Canada (also known as 

‘SFCC’) committed to when deciding to engage in this work together. SFCC was 

founded in the fall of 2018 by a group of student anti-sexual violence activists and 

advocates who had previously organized together under the name ‘OurTurn National’. 

SFCC is an organization dedicated to supporting anti-sexual violence advocacy and 

activism on campuses across Canada by serving as a hub of resources, tools, and 

institutional memory for students to engage with. 

 

Section 1: Definitions 
 

Interpretation 

 

1. The following terms are defined for the purpose of this Constitution: 

 

a. Board of Directors: designates the internal body of Students for Consent 

Culture Canada composed of its directors and defined in Section 4 of the 

Constitution and Section 2 of the Bylaws and Operations Manual; 

 

b. Consent: means the voluntary agreement to engage in the sexual activity in 

question. In other words and without limiting the foregoing, consent: 

 

i. Is never assumed or implied; 

 

ii. Cannot be obtained by silence or the absence of ‘no’; 

 

iii. Cannot be obtained if one is impaired by drugs or alcohol, is 

unconscious, is under the legal age of consent, or is mentally or 

physically incapacitated by other means;  

 

iv. Cannot be obtained through threats or coercion; 

 

v. Cannot be obtained if the perpetrator is in a position of trust, power, or 

authority; 

 

vi. Cannot be obtained only in advance, and must be obtained at the time 

that the act occurs; 
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vii. Cannot be obtained by means of fraud, sextortion, or blackmail; 

 

viii. Can be revoked at any time; 

 

ix. Must be given for every act, every time; and 

 

x. Must be obtained by the person(s) engaging in the act and never by 

another third party. 

 

c. Coordinator: Refers to someone who is a member of the SFCC team, who 

works within a portfolio and reports to their portfolio’s Lead; 

 

d. Director: designates a member of SFCC’s Board of Directors; 

 

e. Election: designates an electoral process generally comprising the casting of 

votes, their counting, and a proclamation of the results; 

 

f. Executive: designates a member of the executive committee; 

 

g. Gender-Based Violence: commonly referred to by its acronym GBV, is 

violence that is committed against someone based on their gender identity, 

gender expression, or perceived gender; 

 

h. Intersectionality: The concept of intersectionality, first introduced by 

Kimberlé Crenshaw, is important to understand how different systems of 

power and oppression work together to mediate an individual’s lived 

experiences. These systems include racism, classism, cis-sexism, 

homophobia, ableism and xenophobia, among others. They are 

interconnected and cannot be examined in isolation. Similarly, different 

aspects of an individual’s identity interact to influence their navigation, 

opportunities and experiences. An intersectional approach takes into account 

the historical, social, and political context and recognizes the unique 

experience of the individual based on the intersection of all relevant grounds; 

 
i. Lead: refers to a member of the SFCC team who has been elected by SFCC 

to work in an official capacity as the head of one of SFCC’s portfolios; 

 
j. OurTurn National Action Plan: The OurTurn National Action Plan is a 

resource published on October 11th, 2017 with the intention to give student 

unions the tools they need to end campus sexual violence through evidence-

based programs and effective action. The Action Plan was researched and 

written by students — undergraduate and graduate, survivors and allies of 

varying ages, races, religions, abilities, and genders — who came together to 

https://ssmu.ca/wp-content/uploads/2018/03/our_turn_action_plan_final_english_web2.pdf?x26516
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address a large-scale problem on our campuses. As with many campaign 

tools, the Action Plan does have gap and failures, which we and others have 

recognized, and we commit to working to address and fill those gaps through 

our work as SFCC; 

 
k. Portfolio: Refers to one of the three main pillars of SFCC’s work - Advocacy, 

Education, and Outreach. Each portfolio has its own team of a Lead and 

Coordinators; 

 
l. Sexual Violence: any sexual act or act targeting an individual’s sexuality, 

gender identity or gender expression, whether the act is physical, emotional, 

social or psychological in nature that is committed, threatened or attempted 

against an individual without that individual’s consent. Examples of sexual 

violence are sexual assault, sexual harassment, stalking, indecent exposure, 

voyeurism, distribution of a sexually explicit photograph or recording, and 

stealthing; 

 
m. Survivor: for the purposes of this document, a person who has experienced 

an act or acts of sexual violence as it has been defined above. We want to 

acknowledge that everyone labels their experiences of sexual violence, 

abuse, assault, and trauma differently. The term survivor is used throughout 

this document to identify those who have experienced, violence or abuse but 

that people may - and have every right to - choose to identify themselves or 

their experiences differently. We wish to underline that any and all language 

someone may or may not choose to use when naming or labeling their 

experience is valid, important and their choice; 

 
n. Victim: While some folks may chose to identify with survivor-first language, 

our justice system, institutions and society continue to victimize people who 

have experienced sexual violence. Thereby, some people are not given the 

privilege of surviving, or of claiming “survivorhood”, victimization is an ongoing 

process and we recognize the strength in identifying as a victim. 

 

Section 2: Purpose & Guiding Principles 

 
Interpretation 

 

1. This text is written to be gender-neutral, and ‘they’ is used as a gender neutral 

singular. 
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2. No provisions of the regulatory texts should be interpreted in such a manner as to 

increase the responsibility of the directors beyond what is provided for by the 

Canada Not-For-Profit Corporations Act. 

 

3. The Constitution prevails over any other regulations/policy in Students for Consent 

Culture Canada (hereafter SFCC). In the event of contradictions between Canada 

Not-For-Profit Corporations Act, and SFCC’s governance documents, the Canada 

Not-for-Profits Corporations Act takes precedence.   

 

Land Acknowledgement 

 

4. SFCC acknowledges that its work across Kanata (also known as Canada) largely 

takes place on the un-ceded territory of different Indigenous communities. Sexual 

Violence is a symptom of the larger colonial system that “Canada” is based off of 

and continues to perpetuate. We cannot speak of consent on campuses without also 

acknowledging, unpacking, and addressing the ongoing non-consensual relationship 

Canada has with Indigenous communities. Please refer to SFCC’s Anti-Oppression 

policy for a further outlining of its anti-colonial commitment, and an up to date list of 

the traditional territories that we work on. SFCC commits to taking an intersectional 

approach when invited to do work across these territories.   

 

Mission and Purpose 

 

5. SFCC seeks to support and unite post-secondary students across the country to end 
campus sexual violence. SFCC adopts an anti-oppressive, survivor-centric, and 
intersectional approach to all anti-sexual violence work. The organization seeks to 
support groups at the grassroots level through developing and providing resources 
for prevention and support programs and campaigns, and serving as a centralized 
hub of resources, tools, and institutional memory for students to engage with.  SFCC 
also engages in advocacy at the provincial and federal level to create better policies, 
practices, and accountability measures to protect students. Our overall goal is to 
create cultures of consent on campuses across Canada. 
 

6. SFCC’s objectives are the following: 

 

a. To implement the recommendations outlined in the National Our Turn Action 

Plan and subsequent reports released; 

 

b. To advance an analysis and understanding of campus sexual violence from 

an intersectional, survivor-centric perspective; 

 

https://ssmu.ca/wp-content/uploads/2018/03/our_turn_action_plan_final_english_web2.pdf?x26516
https://ssmu.ca/wp-content/uploads/2018/03/our_turn_action_plan_final_english_web2.pdf?x26516
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c. To center marginalised student survivor experiences in government and 

administrative spaces; 

 

d. To mobilize students on issues that relate to sexual and gendered violence; 

 

e. To produce evidence-based resources and research to support its partners 

and influence policy/legislation; 

 

f. To consult students and partners to better their practices; 

 

g. To always have an intersectional approach to all of its work; 

 

h. To ensure documents, structure, workshops, and other work are accessible; 

 

i. To represent student survivors in relation to the provincial and federal 

government and other bodies; and 

 

j. To make a tangible movement towards creating cultures of consent on 

campuses. 

 

Guiding Principles 
 

7. 2.7 SFCC adopts the following guiding principles: 

 

a. Accessibility: For our full commitment towards accessibility, please refer to 

our Policy of Anti-Oppression. SFCC will strive to make their online and offline 

spaces and meetings accessible by ensuring, among other things that:  

 

i. Meetings will be held in spaces that are physically accessible;  

 

ii. Meetings will be held in a room without fluorescent lighting if 

requested;  

 

iii. Meetings will be  held in a scent-free space;  

 

iv. When food is provided, accommodations will be made for persons with 

allergies;  

 

v. SFCC will indicate the location of the nearest gender-neutral 

washroom for each meeting and strive to hold meetings in locations 

with nearby gender-neutral washrooms;  
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vi. Meetings and events will always have a space audit done by persons 

with disabilities;  

 

vii. SFCC will ensure there are accessible washrooms nearby the meeting 

spaces;  

 

viii. SFCC will provide childcare during meetings to any member when 

requested;  

 

ix. SFCC will work towards providing transit tokens and handi-transit 

funds;  

 

x. SFCC will provide transcription for all videos and audio recordings;  

 

xi. SFCC will provide transcription and ASL or LSQ services when 

requested; and  

 

xii. SFCC will strive to implement components of web accessibility in order 

to ensure that the widest variety of members can access our online 

resources.  

 

b. Consensus-Based Decision Making: Consensus-based decision making 

(CBDM) is an invaluable tool within the movement to build cultures of 

consent. SFCC commits to at all times prioritizing reaching consensus within 

its decision making, including making sure that all members of the Board are 

fully trained in consensus-based decision making strategies and skills. 

Although this document and other governing documents of SFCC refer to a ⅔ 

majority and basic majority decision-making thresholds, SFCC is to vote using 

these thresholds only when absolutely no consensus can be obtained. SFCC 

uses the definition of CBDM found here. 

 

c. Gender Sensitivity and Gender Inclusion: SFCC seeks to adopt a gender 

sensitive and gender inclusive approach to responses to sexual violence on 

Canadian campuses.  

 

i. A gender sensitive approach recognizes that sexual violence is part of 

a broader spectrum of gender-based violence and violence against 

women and girls. National Canadian statistics document that 97%1 of 

accused persons in sexual assault cases were male. However, this is 

not to deny the experiences of male and non-binary survivors. That is 

why SFCC seeks to adopt a gender inclusive approach in conjunction 

with a gender sensitive approach.  

 

https://www.seedsforchange.org.uk/consensus#what
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ii. A gender inclusive approach recognizes that individuals of any gender 

identity or sexual orientation may perpetrate and experience sexual 

violence. It recognizes the full continuum of gender identities and the 

reality of sexual violence experienced by individuals along the gender 

spectrum as a result of toxic masculinity and rape culture. 

 

d. Intersectionality: It’s crucial to recognize that individuals with intersecting 

marginalized social identities—that include but are not limited to women, trans 

and gender nonconforming people, queer people, people of colour and 

racialized people, Indigenous Peoples, people with lower socioeconomic 

status, and people living with disabilities—are disproportionately impacted by 

sexual violence. This is evident in the following statistics: Indigenous women 

are 3x more likely than non-Indigenous women to experience sexual violence, 

women living with disabilities are 3x more likely to be forced into sexual 

activity using threats or force, and at least 1 in 5 transgender and non-binary 

students have experienced sexual assault. As part of the principle of 

intersectionality, SFCC also recognizes the reality of many marginalized 

groups in their interactions with authorities. Specifically, it seeks to recognize 

that certain groups do not feel safe while interacting with police and security 

personnel, authority figures from their post-secondary institutions, and 

support staff due to systemic discrimination and mistreatment. It is important 

to understand and respect the choices of all survivors, particularly those from 

marginalized groups who may seek alternative means of recovery, support, 

and recourse, and that the tools needed for healing may look different. SFCC 

also recognizes the need for intersectional approaches to policy, and will 

actively continue to consult and work on how to better intersectionalize our 

work, understanding that this is a continuing process of reflection and 

learning. 

 

e. Compensated Labour Practices: It is important to acknowledge that sexual 

violence advocacy and support work is often unpaid. Furthermore, this unpaid 

labour is often conducted by women and non-binary folks —many of whom 

with intersecting marginalized identities — who already face economic 

disadvantages within Canadian society. When implementing new sexual 

violence-related programs on campus it is important that student unions 

specifically take steps to ensure that this work is fairly compensated. That is 

why SFCC has a commitment to compensating folks and compensating them 

fairly. The following are additional commitments that SFCC makes regarding 

fair and compensated labour practices:  

 

i. All non-elected workers hired by SFCC will have the right to join or 

form a union of their own choosing and bargain collectively; 
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ii. SFCC will strive to the best of its abilities based on funding received to 

pay all workers employed by SFCC at least a living wage, which will be 

adjusted to inflation using the Consumer Price Index; and 

  

iii. SFCC values hiring staff from a variety of different backgrounds. 

 

f. Solidarity: SFCC recognizes that the principle of solidarity is at the heart of 

social change. It is constituted as a space for collaboration and sharing with 

other groups working with similar goals, allowing links of solidarity to develop 

within the larger student anti-violence community. This also means 

recognizing that sexual violence does not just impact the student community, 

and that in order to address the issue of sexual violence on campuses we 

must work with groups who are addressing sexual violence outside of 

campuses, student survivors’ friends, families, and support systems, and folks 

doing other anti-violence, anti-colonial and anti-precarity work, as all forms of 

violence are inextricably related to one another. We cannot commit to ending 

one form of violence without being prepared to end them all. 

 

g. Survivor-centrism: A survivor-centred approach requires all those who 

engage in sexual violence prevention and support programming to prioritize 

the rights, needs, and wishes of the survivor. SFCC adopts the definition of 

survivor-centric approach developed by the United Nations Entity for Gender 

Equality and the Empowerment of Women (UN Women). UN Women defines 

a survivor-centered approach as a method that “seeks to empower the 

survivor by prioritizing [their] rights, needs, and wishes”. For the purposes of 

this Constitution, the term survivor-centrism recognizes that everyone, 

regardless of their gender or other identities, can experience sexual violence 

and choose to self-identify as a survivor. 

 

h. Transparency: SFCC recognizes the necessity for transparency, particularly 

as it relates to the sharing of information, as part of its goals of representation 

and democracy. SFCC favours the exchange of necessary information and is 

open to the criticism and needs of its members. Accessible information helps 

to maintain students’ trust and participation in the organisation’s life. We will 

make all our documents public, as outlined in our Policy of Public Access. We 

also will provide agendas and meeting minutes to community members when 

requested. 

 

Section 3: Administration 
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Governing Documents 

 

1. The documents governing SFCC are: 

 

a. The Canada Not-for-Profit Act; 

 

b. Constitution; 

 

c. Bylaws & Operations Manual; 

 

d. Anti-Oppression Manual; 

 

e. Complaints and Conflict Resolution Policy;  

 

f. Policy of Public Access; 

 

g. Position Statements Manual; and 

 

h. Travel Policy. 

 

2. In the case of conflict between the contents of SFCC’s governing documents, the 

document listed higher shall prevail. 

 

3. The governing documents under SFCC’s control include:   

 

a. Constitution; 

 

b. Bylaws & Operations Manual; 

 

c. Anti-Oppression Policy; 

 

d. Complaints and Conflict Resolution Policy; 

 

e. Policy of Public Access; 

 

f. Position Statements Manual; and 

 

g. Travel Policy. 

 

4. The purview of each document shall be as follows: 
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a. Constitution: sets out in the most general terms the fundamental structure and 

function of SFCC, as well as the fundamental principles, goals, 

responsibilities, and duties of SFCC. 

 

b. Bylaws & Operations Manual: sets out the details of SFCC’s day-to-day 

operations and functions, positions, and the mechanics thereof. 

 

c. Anti-Oppression Policy: sets out SFCC’s opinion and stance on anti-

oppressive advocacy and activism work. Serves as a guide to SFCC’s 

operations and decision making. 

 

d. Complaints and Conflict Resolution Policy: sets out rules and procedures to 

be followed in the event of internal or external complaints against SFCC 

members, as well as conflicts of interest in the decision making of SFCC. 

 

e. Policy of Public Access: sets out regulations regarding release and 

publication of SFCC owned and/or created material.   

 

f. Position Statements Manual. 

 

g. Travel Policy: sets regulations around travel for SFCC business. 

 

Amendments 

 

5. Any amendments or revocations of the regulatory texts and/or governing documents 

except for the Constitution of SFCC requires a notice of motion before consideration, 

and must be adopted by the Board of Directors by a two-thirds majority.   

 

6. Any amendments of revocations of the Constitution of SFCC must occur at an 

Annual General Meeting of SFCC and must pass with a two-thirds majority of 

members in attendance. 

 

Name 

 

7. The official name of this organization shall be Students for Consent Culture Canada, 

or in French Étudiant.e.s pour une culture de consentement. This may be informally 

shortened at times to SFCC, or in French to ÉPCC.   

 

Language 

 



13 
 

8. English and French are the official languages of the SFCC: 

 

a. In all communications with and meetings of SFCC, members may use either 

official language. 

 

b. Resolutions of SFCC may be adopted in either or both official languages. 

 

c. SFCC shall make every effort to provide programming, materials, and social 

media presence in both official languages. 

 

d. In naming English and French as the official languages of the SFCC, we wish 

to also acknowledge that these are two colonial languages, and that the 

official languages of Canada go beyond just English and French, are varied, 

supersede English and French, and are not all written. Although our primary 

languages are English or French, SFCC recognize other languages as valid 

in our spaces and will do our best to include other languages. 

 

Logo 
 

9. Unless a different form or content is approved by SFCC’s Board of Directors, by 

decree, the logo of SFCC is as shown below, and in addition a hyper-contrast, and 

gray-scale version of the same logo: 
 

 

 

Section 4: The Board of Directors 
 

Jurisdiction 
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1. The board of directors is the body responsible for the proper management of 

SFCC’s internal, socio-political, legal, and administrative affairs. They also create 

mandates for the Executive Committee and hold them accountable. The mandate of 

the Board is further outlined in Section 2 of the Bylaws and Operations Manual.   

 

Composition 

 

2. The Board of Directors is composed of the Executive (Chair, Outreach Lead, 

Advocacy Lead, Education Lead), and between 3 and 7 Coordinators. 

a. An 8th coordinator may be added in the event that there is a tie during the 

application process. 

 

Section 5: Annual General Meeting  
 

Calling a Meeting  

 

1. Board of Directors shall call an annual meeting (AGM) of the members of the entity 

within 18 months of the existence of the organization; and no longer than 15 months 

after the previous annual meeting. 

 

Voting 

 

2. Members maintain the right to vote and bring forward proposals at annual general 

meetings and may: 

 

a. Provide SFCC with notice one week before an AGM of any matter which they 

propose to raise at a meeting, hereafter referred to as “proposal”; or 

 

b. Discuss at the annual general meeting any topic which the member would 

have been entitled to submit a proposal for. 

 

Motions to be Presented 

 

3. The following motions must be discussed and voted upon at the AGM: 
 

a. Read and correct the minutes of the previous AGM; 
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b. Approve the audited financial statements, including reports to the board; 
 

c. Receive committee reports not included in the financial statement; 
 

d. Approve amendments and additions to the constitution; 
 

e. Elect new directors; 
 

f. Ratify any positions taken by the Board of Directors for the positions book; 
 

g. Appoint the auditor. 


